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WHAT IS UCU?
UCU is the trade union for universities and colleges in the UK. It
represents academic staff at three levels. First, it negotiates (in
the university sector) with the employer’s organisation, UCEA. At
present, UCU national negotiators have just put forward a pay
claim for 2019/20 for RPI (3.1%) plus 3%. If the claim was met, it
would go some way to making up for the steady erosion in the
value of university pay since 2008. Second, UCU is the officially
recognised union at local level for academics and academic related
staff. This involves branch officers meeting and agreeing issues of
staff concern with representatives of the university management.
Branch officers are elected by UCU members at WLV at branch
meetings. Members bring issues of concern to their attention to
their branches. An instance of recent local collective
representation was the redundancy situation in the Faculty of Arts.
The intervention of UCU reps significantly reduced the planned
redundancies. Finally, UCU takes up individual case work, i.e. it
advices and supports UCU members who are some form of local
difficulty. In very rare instances this goes as far as legal
representation in employment tribunals, but normally matters are
resolved long before that extreme. The next City branch meeting is
at 1pm May 1st in MC406 and details of the next Walsall branch
meeting will be circulated shortly.

Join UCU
here.

Gender Pay Gap
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WLV figures show that in 2017 the mean (average) pay gap at the university was 18.1% and the median pay gap was 26.8% for
the workforce as a whole. There has been some reduction in these figures, but clearly the overall difference between male and
female pay is substantial. Moreover, figures for comparable HEIs don’t reflect well on WLV. For Staffordshire University the
figures are 9.4% and 15%. For Birmingham City University they are 11.6% and 9.2%. UCU has continually raised the issue of
gender at meetings with senior managers and human resources. Email Karin Dannehl if you are a Lecturer undertaking S.L.
duties, such as course leadership, whilst on Lecturer pay without adjustment and for more than one year:K.Dannehl@wlv.ac.uk.

ANTI-CASUALISATION
National Campaign
UCU is running a national campaign to improve pay and conditions for all HE and FE staff on fixed-term and hourly
paid contracts (including postgraduate tutors). The aim of the campaign is to challenge casualisation, to make all
members aware of the issues, and to encourage staff on casual contracts to join and become involved in UCU.
More specifically, the union aims:
• to increase the use of permanent contracts for the many professional staff employed on casual contracts
across further, higher and adult education
• to resist vulnerable employment, including the imposition of zero hours contracts, bogus self-employment,
pay lower than that of colleagues doing comparable work, detrimental variable (minimum) hours contracts;
and to seek equal treatment for agency workers
• to oppose selection for redundancy on the basis of being on a fixed-term and/or part-time contract
• to transfer hourly paid and other staff on casual contracts to full-time or fractional contracts with the same
terms and conditions as permanent, full-time salaried staff
• to increase the recruitment and activism within UCU of those on casual contracts, and to encourage their
voices to be heard
• to push for fair working conditions for staff on casual contracts, including photocopying facilities and desk
space.
Fixed-Term Employees [Prevention of less favorable treatment] 2002
The Regulations state that anyone who has had two or more successive fixed term contracts for four or more years
should be transferred to an indefinite contract, unless there is a justifiable and objective reason why not. The four
years is counted from 10th July 2002.
HR have issued guidance that VLS covering anything more than short term cover should be placed on Fixed Term
contracts. These are still casualised positions so UCU will continue to campaign for fractionalization. Email Ben
Andrews about issue in relation to a fixed term contract: Ben.Andrews@wlv.ac.uk

Other issues
Student behaviour UCU have been contacted by members with concerns about student behaviour. If you
have been affected by this issue, please contact Catherine Lamond c.lamond@wlv.ac.uk
New General Secretary Please remember to vote for the new General Secretary of UCU
https://ucu.org.uk/GS-election before the ballot closes on 23rd May.
Live Stream Link to pass on to members for the General Secretary Hustings taking place on 1 May 2019.
TO VIEW THE EVENT VIA LIVE STREAM ON THE DAY GO TO https://www.youtube.com/watch?v=f3Z2AUZAVr0

